
 

 

Questions and Answers in Employability Matters Arising from the New 

Legal Act of 01.05.2020 (WORK SUSPENSION – PROTECTION OF 

WORKERS)  

[NEW LEGAL ACT NLA 01/05/2020 (Issue Α 90/1.5.2020 «Further measures for combating 

the continuous consequences of COVID-19 and the re-integration to social and monetary 

normalcy »)] 

 

- What issues are on concerning the suspension of working contracts?  

According to the New Legal Act 01/05/2020, the employer has the following 

pοssibilities concerning the suspension of work:   

1. To proceed to a final recall of the work suspensions of a) at least 40% of the 

employees who have been in suspension and b) provided that the suspension 

has been kept in a minimum of 15 days, 

2. Prolong the suspension of work contracts for 60% of the maximum limit of 

workers who have already been in suspension up until the 31/05/2020. 

 

- In which cases can we implement the prolonging of work suspensions?  

 

1. Employers – Companies of the private sector can proceed to prolong the 

suspension of contracts, which have suffered exponentially and have 

suspended the working contacts of their workers either partially or fully 

according to the implementation of the measures taken for combating the 

consequences of  COVID-19. 

2. For companies – employers of the private sector whose function is still 

suspended by order of the public authority for May 2020, the suspension of 

work contracts will be prolonged for as long as the company is closed.  

 

- In which cases can the final revocation of suspension of work contracts can 

be implemented?  

Companies of the private sector can proceed to a final revocation of suspension of 

work contracts which already have a partial or fully suspension of the work contracts 



of their employees according to the implementation of protection measures for 

COVID-19. 

Final revocation is not allowed for companies which continue to be closed due to an 

order of public authority for May 2020.   

 

- Can the employer put other employees who have worked normally from his 

business into suspension from now on?  

No, the employer cannot do that now.  

 

- Can the employer re-suspend the workers whose contract have already been 

into suspension?  

Working contracts of employees whose suspension has been recalled cannot be re-

suspended.  

 

- Are there any benefits for the employees whose work will be suspended 

during May?  

Yes, there is a special benefit which will be 534,00 euros for May. Those who will be 

in a suspension for a lesser period will take the benefit in accordance with the days 

they have been in suspension.  

 

- Which are the protective measures for workers who have worked in 

businesses that have been affected by COVID-19 and are returning from 

suspensions?   

For workers, whose work suspension ends within May the following are applicable:   

1. They cannot get fired for 45 days after the end of their contract suspension, 

2. They cannot be placed under a new contract suspension upon their return. 

If the employers of a business, which has suffered during the COVID19, uses the work 

suspension measure they CANNOT end the contracts of their workers. If they do so, 

the end of the contract is negated.  

 

- What is applicable for the businesses which have been working with security 

personnel?  

This system has the peculiar rotation with the following characteristics:  



1. Workers who have been under this rotation system work part time for a t least 

2 weeks per month, 

2. Minimum 50% of the workers must work normally and not under this system, 

3. Those workers who have been placed under the rotation system cannot be 

fired for 45 days from the termination of it, nor can their contracts be changed. 

 

 

 

- Is there any protective financial measure for those who work in rotation?   

For the moment there is no state benefit for those who work in rotation. From June 

there is the possibility of a new support system covering the rest of the salary.  

 

- Can the employer occupy a suspended worker for extra activities of the 

company which cannot be postponed?  

The employer can occupy its worker who is in contract suspension, revoking it 

temporarily for a needed duration of time in which extra or emergency needs of the 

company need to be performed. 

This measure concerns companies which activity has either been suspended due to 

order from a public authority or have suffered exponentially according to the codes 

from the Ministry of Finances.  

For the duration of the revoke the employer must provide the necessary payment.  

The employer must notify the Ergani system for this.  

 

- If the workers working hours changes due to the extra timetables of the 

companies, is its working contract changes as well? 

The employer adapts the working hours of its workers with the working hours of the 

business according to the ministerial decisions which are applicable for the working 

hours of companies.  

This does not mean that the workers contracts will need to change.  

 

          
 


